
 

 

Safeguarding OƯicer – Job Description 

 

Job Title 

Safeguarding OƯicer 

Reporting Line 

Reports to: Chief Operating OƯicer  

 

Nature of the Role  

This is primarily a voluntary position, with flexible arrangements to suit the successful 
applicant and the operational needs of Guernsey Cricket. 

The anticipated commitment is approximately 7–10 hours per month on average, 
although this may vary and occasional additional time may be required during peak 
periods, events or where a safeguarding matter requires attention. 

While the role is intended principally as a voluntary appointment, Guernsey Cricket may 
consider a modest honorarium or nominal payment for the right candidate, depending 
upon their experience, qualifications and the level of responsibility undertaken. 

Any reasonable expenses incurred in carrying out the role will be reimbursed in 
accordance with Guernsey Cricket's arrangements. 

 

Purpose of the Role  

Guernsey Cricket is seeking a committed, approachable and suitably experienced 
individual to undertake the important role of Safeguarding OƯicer. 

The Safeguarding OƯicer will help ensure that cricket in Guernsey continues to provide 
a safe, positive and inclusive environment for children, young people and adults at risk 
participating in the game. 



The role will involve supporting clubs, volunteers, coaches, players and parents in 
relation to safeguarding matters and helping to ensure that Guernsey Cricket operates 
in accordance with recognised safeguarding standards and procedures. 

The Safeguarding OƯicer will act as Guernsey Cricket's principal point of contact for 
safeguarding matters. The role is not intended to involve personally investigating 
safeguarding allegations, but rather to ensure that concerns are received, recorded, 
managed and, where appropriate, referred to the relevant authorities or specialist 
organisations. 

 

Key Responsibilities 

The Safeguarding OƯicer will: 

 Act as the main point of contact for safeguarding matters within Guernsey 
Cricket. 

 Promote a safe, positive and inclusive culture across all cricket activities. 

 Assist with the implementation, monitoring and periodic review of safeguarding 
policies and procedures. 

 Support clubs, coaches and volunteers in relation to safeguarding requirements 
and good practice. 

 Maintain appropriate confidential safeguarding records and documentation. 

 Liaise with relevant statutory agencies, governing bodies and other organisations 
where appropriate. 

 Ensure safeguarding concerns are reported, recorded and managed 
appropriately and sensitively. 

 Support the delivery and monitoring of DBS/vetting processes where applicable. 

 Assist with safeguarding risk assessments for events, tours and programmes. 

 Attend occasional meetings, training sessions and cricket events as reasonably 
required. 

 Help ensure safeguarding information and guidance is communicated eƯectively 
to clubs, volunteers, coaches and parents. 

 Encourage consistent safeguarding good practice across junior, women's, 
representative and community cricket programmes. 

 Undertake appropriate safeguarding training and maintain an awareness of 
relevant developments in safeguarding good practice. 



Person Specification 

The successful applicant should ideally: 

 Have good communication and interpersonal skills. 

 Be approachable, discreet and able to handle sensitive and confidential matters 
appropriately. 

 Be organised and capable of maintaining accurate records. 

 Have an understanding of safeguarding principles and child protection practices. 

 Be capable of exercising sound judgement when dealing with sensitive or 
potentially serious matters. 

 Be able to work independently and on a flexible basis. 

 Have experience working with children, young people, sport, education, 
community organisations or safeguarding environments – desirable but not 
essential. 

 Be willing to undertake relevant safeguarding training. 

 Be committed to maintaining a safe and inclusive environment for everyone 
involved in Guernsey cricket. 

Appointment will be subject to any appropriate vetting and background checks 
applicable to the role. 

Applications 

Applications or informal expressions of interest are welcomed. 

For further information or a confidential discussion about the role, please contact: 

Richard Headington 
Chief Operating OƯicer 
Guernsey Cricket 
richard@guernseycricket.com 

07781 108739 

 

 

This job description reflects the current requirements of the role and may be reviewed 
and updated to meet the evolving needs of Guernsey Cricket. 

 


